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Nurse Corps Director 


Navy Nurse Corps! * 


Greetings, and HAPPY NEW YEAR to each of you!! 2023 has arrived, and I 
hope you find yourself looking forward to the promises of the year ahead, 
both personally and professionally. Every January, I am bewildered by the 
same strange time warp that accelerates my universe between Halloween and 
Valentine’s Day! January also gives me the annual opportunity to reflect on 
the past year, while setting my sights on the new one. This year, my 
resolutions are simply focused on continuous. growth, with a healthy 
acknowledgment of my own limitations! 


I will use this edition of NC News to tell you, sincerely, that I continue to be 
so very proud of our Navy Nurse Corps. We have an abundance of talent 


Cynthia A. Kuehner across our Corps, incredible leadership strength, and the resolve to continue 
RDML, NC, USN forward progress, integral to the success of One Navy Medicine! The ongoing 
transition of the Military Health System is imperfect, and the future will 
OF a eT, challenge each of us to adapt, in the context of continuous and sometimes 


uncomfortable change. 


Our Navy Nurse Corps is up to the task at hand, and we continue to make significant inroads in shaping Navy 
Medicine’s future, alongside our Shipmates in the Hospital, Dental, Medical, and Medical Service Corps. We 
see the value of collaboration, with our colleagues and partners across our sister services, in the DHA, and in 
diverse leadership and clinical practice environments. We are committed to prioritizing readiness and 


constructing capable deployable platforms (DEPMEDS), focused and aligned to known and emerging 
military medicine requirements. 


As I settle into 2023, I know that pacing myself, embracing my obligations in service, and leading through 

change, will continue to be the expectations that I set for myself personally, and in guiding our Corps, for the 
duration of my tenure as your Director. I will do these things to the best of my ability, and I need all your 

support and assistance! I am confident that you will continue to commit your best effort to your teams, your 
commands, the mission at hand, and most of all to our patients - who trust us and depend on us to meet their 
needs during vulnerability, illness, injury, and stress. Our profession and Navy Nursesvare held in the highe 
regard for ALL the right reasons, and we will continue our historic legacy. 


How will we do it? Quite simply - TOGETHER, connected — every Nurse, every day!! 


¢ Bound by our professional and service oaths 
¢ Competent, in our core skills and respective communities of professional nursing practice 
¢ Leading and following 


¢ Learning, adapting, evolving, ever-improving, and 
¢ Caring — first for ourselves — by safeguarding our own physical, mental, and spiritual health and well-bein 


— so that our care for others reflects safety and quality, consistent with the standards of our revered 
profession. 


In 2023, collectively, we could accurately call ourselves, “Navy Medicine Influencers”! 
Thank you, dear colleagues of our Navy Nurse Corps — for your tireless dedication and boundless 
commitment. Wishing you and yours abundant blessings - prosperity, health, compassion, happiness, joy, 


connection, community, friendship, hope, optimism, peace, and love in the New Year. 


READY — RELEVANT — RESILIENT!! <) 
NURSE CORPS NEWS PAGE 3 


furse Conps Newstetier Year-In-Review 2022, 


Reserve Component Corps Chief 
" * 


f What a year it has been in 2022 for the Reserve Component (RC) Nurse 


Corps! Everyone should feel incredibly proud of what we have 
J accomplished, I know I am! You all are amazing and continue to take us to 


V4, new levels. 


In 2022, the Navy Reserve Nurse Corps welcomed four new specialty 
leaders, six new Chief Nursing Officers and had 31 redesignations. We 
hosted multiple events, including Chief Nursing Officer and Specialty 
Leader meetings, a CNO/Specialty Leader orientation, a strategic planning 
session, and town hall meetings. We also provided leadership intern 
opportunities and hosted a Junior Officer (JO) symposium. 


‘ 
x 


Eric L. Peterson wee ; me Rare 
RDML, NC, USN A significant accomplishment was the RC resilience survey, highlighting 


leadership's impact on the Navy Nurse Corps' resilience and wellbeing. 


a ee 


The Navy Reserve Nurse Corps also focused on strategic initiatives such as readiness, relevance, and resilience. 
We aimed to define the Nurse Corps' subspecialties as a capability, educate and train Nurse Corps officers and 
leaders on current operational platform requirements, and increase mindful clinical leadership traits in our 
midgrade leaders. 


During 2022, Navy Reserve Medicine fully migrated to UMUIC Reporting Senior, and workgroups provided 
recommendations to support reporting seniors in evaluating performance from a geographic distance. We 
developed and launched an officer career development symposium, streamlined Elsevier tracking, added the 
ability to demonstrate care competencies via clinical log, and created a standard operating procedure for lapsed 
credentials. We also advocated retaining billets in critical wartime specialties, which necessitated a re-look at the 
TRANSCOM mission. As a result, the TRANSCOM mission was turned off for the NC as it would have 
significantly impacted our critical wartime specialties. 


Other notable changes in 2022 included the retirement of RADM Mary Riggs and lifting of COVID restrictions, 
allowing in-person courses to resume. Additionally, the UMUICs were encouraged to fund SELRES visits, and JO 
tour lengths were increased to four years to improve billet readiness. Lastly, BUMED aligned operationally with 
the fleet, taking on a Maritime Head Quarters / Maritime Operations (MHQ/MOC) structure moving from M codes 
to N codes, and adopted a Get Real Get Better philosophy. 


All of these would not have been possible without you, the Reserve Nurse Corps officer. As we focus on readiness 
and operational platforms, you will continue to see changes in 2023. We are developing more platforms, and these 
new platforms will inevitably require billet shifts. We had a tremendous 2022. I encourage every one of you to 
take a moment to revel in our accomplishments, but then quickly shift to 2023 and the future as we continue to 
improve our wartime readiness to meet the peer/near-peer competition globally. I am proud to be associated with 
such a wonderful group of professionals and Navy Nurses. Bravo Zulu and see you around the deck plate! 
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PERS - Nurse Corps Assignments 


‘ 
N 


f The ABC's of the Detailing Triangle 


The detailing process can seem mysterious and secretive if you have never 
YJ worked in the detailing shop. As this year ends and we get ready to roll into 
V4 2023, let’s look at how detailing assignments are made. Here at the Medical 
Assignments, Navy Personnel Command (PERS 4415), it all starts with the 
Detailing Triangle. The Triangle includes: 


1.The needs of the Navy (mission) eS . 
2. The career needs of the individual eS % 
- - 3. Personal desires Ls 
Clint LeMaire | £ Bs . 
CAPT, NC, USN Ideally, we can balance all three elements. yp LN 
Head, Nurse Corps Assignments 4 EAN 
ee ya NEEDS OF THE NAVY AN 


Let’s start with the foundation of the Triangle, “Needs of the Navy.” Your first choice of assignment may not be 
where the Navy needs you. There must be:an available billet to put you in, and you must be qualified to fill it. We 
attach the subspecialty code and can go one up or one down in rank. The priority for filling billets is GSA/Operational 
first (100% fill), OCONUS next, and then CONUS. 


The right side of the Triangle is your career needs. Your detailer will carefully review your career progression and 
ensure you understand the next milestone needed for a successful Navy career. Assignment diversity is critical, and 
you should plan for assignments at large, medium, small, and overseas commands. In addition, you may have the 
opportunity for unique or non-traditional assignments such as recruiting, instructor duty, BUMED/DHA, DUINS, and 
operational assignments. Things to pay attention to include timing and the size of your peer group; you want to follow 
a small or 1/1 peer group with a large peer group to demonstrate that you stand out among your peers. Of note, these 
non-traditional roles may not be an option if you receive RN ISP or are in an undermanned community. Don’t get 
caught up on billet titles — leadership can be demonstrated in any position. Detailers assign you to billets; commands 
determine how you are utilized. 


The left side of the Triangle is your personal needs. Factors considered include: Exceptional Family Member Program 
(locations offered depend on the EFM category), LIMDU or PRT issues, co-location with your active duty spouse, 
family needs (i.e., child completing senior year of high school), and location preferences. Although it may not always 
seem like it, detailers truly do consider your personal desires and want to help you have a successful career. You need 
to remember that we must also ensure we are meeting the mission and balancing the needs of our nearly 3000 Nurse 
Corps officers. 


Have questions? Don’t hesitate ‘to call, email, or visit the NC MILSUITE Page or MyNavyHR website Medical 
Assignments (navy.mil). We are standing by to assist. 


CAPT Clint LeMaire — O06 and O5 Officers (except practitioners), Executive Medicine (CO, XO, OIC, DNS), 
DHA/BUMED, Manpower, Ed Trng, Research, and War College. (901) 874-4038 


CDR Nick Perez - all practitioners, perioperative community, senior operational billets, GSA. (901) 874-4039 


CDR Kendra Pennington — 03 and O4 Officers (except practitioners), junior operational, White House Applicants, 
Recruiting, and DUINS. (901) 874-4042 


LCDR Brittany Yang — new accessions, Ol and O2 Officers (except practitioners), MECP, and STA-21. (901) 874- 


4041 & 
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Naval Medical Forces Atlantic (NMFA) SNE 


EVERY THEATER, ANY THREAT 


244 deployed in support 
of DSCA, Comfort, EMU 
Continuing Promise, 
Djibouti, among others 
500 Nurses on Platforms 


Lis Crumpler 
CAPT, NC, USN 
NMEL Regional SNE 


as | ae aaa 5 NS 3 , *| 
PROFESSIONAL DEVELOPMENT 
114 Nurses Certified 
2 DUINS Selections 
1 JPME Completion 
20 Nurses Selected 
for Awards 


TRANSFORMATIONAL LEADERSHIP 


37 Milestone selected 
271 Resilience Activities 
425 Nurses Cross-Trained 
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Naval Medical Forces Pacific (NMFP) SNE 


Greetings and Happy New Year from Naval Medical Forces Pacific (NMFP). I 
hope that all have had a safe and enjoyable holiday, spending time with family 
or friends as well as some time off to recharge those batteries. 


The year began with enduring deployments for Operation Allies Welcome and 
Defense in Support of Civil Authorities to bolster the fight against the 
coronavirus pandemic, its emerging variants, and spikes in hospitalizations that 
impacted numerous communities. 


The effect of our support was immediate as Navy Nurses hit the ground running 
to work alongside our civilian partners. Our ability to rapidly deploy with 
prompt relief is a testament of our deliberate preparedness to be a ready nursing 


John Volk force. Although hospitalizations for COVID-19 have declined over the year, we 
CAPT, NC, USN remain ready to respond should the need arise again for COVID-19 relief or 
NMEP Regional SNE another emerging threat. 


— 
Pacific Partnership 2022 was completed this year aboard USNS Mercy (T-AH 19) accomplishing numerous 
subject-matter-expertise exchanges, community-relations activities, humanitarian and disaster relief preparedness 
and multiple patient encounters. 


Host nations included the Philippines, Palau, the Solomon Islands and Vietnam. This deployment represented the 
first time that Pacific Partnership was sole sourced from Navy Medicine Readiness and Training Command San 
Diego, several partner nations were also represented onboard the Mercy. 


There continued to be several exercises where Navy Nurses proved instrumental to success. Although these 
deployments were smaller in scale, they played an important role in Navy Medicine’s support of the warfighter and 
overall mission accomplishment. In addition to traditional deployments, we can’t forget our fellow nurses who 
stepped up to provide cross-level support to commands throughout the NMFP area of responsibility. 


The year ahead looks to have a myriad of opportunities to excel. Look for the opportunity that challenges your 
comfort zone, it can often pay dividends in personal and professional growth. 


Take care of yourself and look out for your shipmate, every one of us is essential and plays a pivotal role in the 


health and success of our navy nurse core. I wish you the best and a most successful 2023. 
Coc c cc cc cece ccces ccc cece cece cesccceeccecece sess ® 


6 iP 
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Personnel Planner 
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PROMOTIONS: 21 PROMOT- 


ED TO THE RANK OF CAP- 
TAIN, 44 PROMOTED TO 
COMMANDER AND 1 5 5 
90 PROMOTED TO 
LIEUTENANT COMMANDER 


14 


S The Active Duty Nurse Corps ended 
the year 92.1 percent manned. ~ 8 . 
LIEUTENANT 


Active Duty Nurse Corps officers 
COMMANDERS 


were ranked as follows: 


= 


1 Flag 
121 Captains SERVING AS 
263 Commanders, EXECUTIVE LIEUTENANT 

ye Sec niente GGnmaniess OFFICERS JUNIOR GRADES 
1098 Lieutenants GAINS TO THE COMMUNITY: 
391 Lieutenant Junior Grades 66 DIRECT ACCESSIONS, 12 ROTC, 66 
AO EU EE MEDICAL ENLISTED COMMISSIONING 


PROGRAM, 1 STA 21, 
AND 5 RECALL TO ACTIVE DUTY 


195 


o~ 
SOX Active Duty Nurse Corps officers were gained through the following accession programs: 

> 66 Direct Accessions, 12 Reserve Officers' Training Corps, 66 Nurse Candidate Program, 47 Medical 
‘Ks Enlisted Commissioning Program, 1 Seaman to Admiral-21 Program, and 5 Recall to Active Duty. 


\ There were 195 gains to the community 
BO and 237 losses. 


x y : 
Losses from the community were categorized as follows: 
64" 143 retirements, 91 resignations, 2 administrative discharges, and 1 "other". 


ren The FY23 Boards selected: 

iF bas 21 Nurse Corps officers to the rank of Captain, 44 to Commander, and 90 to Lieutenant Commander. 
A 
“There were 14 Nurse Corps officers serving as Commanding Officers, 16 serving as Executive Officers, and 48 
>> serving as Directors of Nursing/Chief Nursing Officers. 
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Reserve Affairs Officer 


1 


FLAG 
OFFICER 
Kelley Fox } 
CAPT, NC, USN ge 
Reserve Affairs Officer 


—— 


: 


The Reserve Nurse Corps ended the 
year with much changes, particularly 
with our redesignated nurses! 


Reserve Nurse Corps officers were 
ranked as follows: 


LIEUTENANTS 


1 Flag 

59 Captains 

169 Commanders, 

319 Lieutenant Commanders 
468 Lieutenants 

56 Lieutenant Junior Grades 
9 Ensigns 


There were 44 gains to the community 
and 133 losses. 


Additionally, 3 Reserve Nurse Corps officers were selected for Indefinite Recall. 


New Reserve Nurse Corps officers were gained through the two programs: 
30 Direct Commissions and 13 Career Transitions. 


Losses from the community were categorized as follows: 
133 voluntary separations including retirements 


The CY22 Boards selected: 


6 Nurse Corps officers to the rank of Captain, 27 to Commander, and 45 to Lieutenant Commander. 


1,080 


PERSONNEL 


9 
109 


By The Numbers 


169. He 


NURSE CORPS OFFICERS 
SERVING AS 
COMMANDING OFFICERS 


59 CAPTAINS al 


3 


PROMOTIONS: 6 PROMOTED TO THE RANK 
OF CAPTAIN, 27 PROMOTED TO THE RANK 7 & 


OF COMMANDER, AND 45 PROMOTED TO 
LIEUTENANT COMMANDER 


SERVING AS 
LIEUTENANT q 


EXECUTIVE JUNIOR GRADES LIEUTENANT 
OFFICERS COMMANDERS 


319 


44 GAINS TO THE COMMUNITY: 
30 DIRECT COMMISSION AND 13 CAREER TRANSITION 
REDESIGNATION: 
REDESIGNATED TO ADVANCE PRACTICE AND 25 TO ACUTE CARE 


€ 


There were 3 Nurse Corps officers serving as Commanding Officers, 3 serving as Executive Officers, 13 serving as 


Chief Nursing Officers, and 2 serving post command leadership tours. 
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Naval Medical Leader and Professional 
Development Command 


Greetings from Naval Medical Leader and Professional Development 
( Command (NMLPDC)! 2022 was quite a busy year for NMLPDC. With a 
f staff of almost 400 personnel, NMLPDC supports the warfighter by 
J developing leaders and their professional careers. Touting over 80 years of 


\ 


N 


history in the heart of Bethesda, Maryland, NMLPDC iis a leader in 
i A innovative education and training in support of mission readiness to project 
medical power. 


As a pivotal contributor to Navy Medicine’s Officer talent and professional 
development programs, the Officer Programs Directorate (OPD) managed 
the academic cycle for 1500 Medical Department Officers in graduate 
medical and professional education programs at military and civilian 
Rioudaddinds institutions throughout the United States. In the role as approving entity of 
CAPT, NC, USN continuing education for Navy Medicine, OPD also facilitated the delivery 
Director, Officer Programs of over $17M continuing educations credits across all Corps and specialties 
NMLPDC in Navy Medicine. 


———— 


The Academics Directorate (APD) delivered courses for operational leaders spanning the spectrum of readiness, 
financial management, and medical operations to support the warfighter. APD offered 11 leadership and professional 
development courses to over 2100 students, to include partner-nation military personnel. 


The Visual Information Directorate planned, managed, and executed all aspects of Visual Information Programs in 
support of the Navy Medicine readiness imaging mission requirements. Video productions, media services, medical 
photography, media production, and medical graphic arts are all vital activities in the Visual Information Directorate. 
Over the last year, over 6000 work orders were executed. 


The Leadership Development Academy, charged with the implementation and development of Navy Medicine 
leader development initiatives in alignment with the Chief of Naval Operations and Navy Surgeon General, 
facilitated milestone leadership development courses for constituents throughout Navy Medicine. Aligning with the 
Navy Leader Development Framework and Navy Medicine Officer Development Path, LDA presented Division 
Officer Leadership Courses (DIVOLC). Partnering with Navy Leadership and Ethics Center (NLEC), LDA also 
hosted Enlisted Leader Development Courses across all rates to include Chief Petty Officer Leader Development 
Course, Foundational Leader Development Course, Intermediate Leader Development Course, and Advanced 
Leader Development Course supporting the Navy Medicine’s Enlisted Professional Development Path. 


Located in Yorktown, Virginia, the Tri-Service Optician School (TOPS) is also a component of NMLPDC. With a 
double accreditation from the Commission for the Council on Occupational Education (COE) and the Commission 
of Opticianry (COA), TOPS supplied medical forces with highly trained opticians to maximize vision readiness 
throughout the Fleet. The school provides the talent pool for 54 Tri-Service Optician fabrication labs and optometry 
clinics across the Military Medical System. 


The Naval Postgraduate Dental School (NPDS) continued to supply the Fleet with specialty trained dentists and 
technicians. NPDS trained and educated 51 Tri-service Postgraduate Dental residents to attain specialty certification 
in seven residency and fellowship programs. Additionally, NPDS delivered 17,500 hours of Continuing Dental 
Education to federal service colleagues and provided specialty dental care, valued at $10M, to eligible beneficiaries. 


Moving into the new year, NMLPDC will continue to make People, Platforms, Performance, and Power our priority! 
Happy New Year! 
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A Navy Medicine Family 


Across the U.S. Navy many service personnel speak of 
having two families. There is the personal family—the 
people who you are bonded to through blood ties and 
marriage. And then, of course, there is the “Navy 
Family”—those shipmates you work besides, united 
through shared mission and career experiences. 


For some serving today in Navy Medicine, the term 
Navy Family can hold a very literal meaning. Just ask 
the Maldarelli sisters whose personal and Navy Family 
intermingle. 


Capt. Jill Maldarelli-Drey is a 22-year veteran of the 
Navy who serves as the Assistant Director for Nurse 
Corps Policy and Practice at the Bureau of Medicine 
(BUMED). Her younger sister, Lt. Cmdr. Karen 
Maldarelli, a nine-year veteran, serves as a Plans, 
Operations, and Medical Intelligence Officer (POMI) 
at the Naval Medical Readiness & Training Command 
(NMRTC) in Pearl Harbor, Hawaii. 


“We come from a family where healthcare has always 
loomed large,” said Capt. Maldarelli-Drey. Their 
mother, an aunt, and a cousin served as civilian nurses. 
When it came time to choose a profession, Maldarelli- 
Drey followed suit. After studying at Marymount 
University in Arlington, Va., and working at the 
Virginia Hospital Center (then known as Arlington 
Hospital), she decided to enter the Navy. While in 
service she met her husband—a Navy Air Traffic 
Control Limited Duty Officer. And then in 2014, Karen 
joined the Navy Medical Service Corps as a healthcare 
administrator. 


“Growing up as Jill’s little sister I learned many.things 
from her and I’ve looked to her for a lot,” said Lt. 
Cmdr. Maldarelli. “Just seeing Jill flourish in the 
Navy was exciting for me.” 


Although her sister’s vocation was not in her cards, 
healthcare was always an aspiration for this self- 
described “blacksheep” of a family with deep nursing 
roots. Following graduation from Marymount 
University, she worked transportation policy at the U.S. 
House of Representatives, and then finance in the 
private sector before completing a Master’s in 
Healthcare Administration and a Master of Business 
Administration. 


Over their careers, the Maldarelli sisters have 
collectively served in staff and clinical assignments, at 
training commands, as embarked personnel with fleet 
surgical teams, onshore at Military Treatment 
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A NAVY 


(MEDICINE 


FAMILY 


< MEDin, 
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Facilities (MTF), on the operational side and for a time 
served concurrently at BUMED. 


In 2022, this personal and Navy Family connection grew 
larger when their first cousin, Lt. Junior Grade Kyra 
Leszcynski obtained her commission in the Navy Nurse 
Corps. Leszcynski, who is presently working on a nurse 
residency at Naval Medical Center Portsmouth, Va., is the 
youngest of the 16 grandchildren on their mother’s side. She 
credits the Maldarelli sisters with inspiring her own trek into 
the Navy. 


“T had always been interested in the Navy,” said Leszcynski. 
“And at family gatherings I would often ask Jill and Karen 
about their careers. I saw what great careers they had and 
recognized that they were gathering life experiences that you 
couldn’t get in the civilian world.” 


Throughout their time in service, their career paths curiously 
intersected with that another Maldarelli, believed to be 
related through their great grandfather. 


Cmdr. Suzanne Maldarelli, who currently serves as the 
Staff Education and Training Department Head and the 
Market Education and the Training Lead at Naval Hospital 
Jacksonville, first met Capt. Jill Maldarelli-Drey when 
both were junior nurses working labor and delivery at NMC 
Portsmouth. They later attended the University of North 
Florida together on Full-time Duty Under Instruction 
(DUINS). Whereas Jill and Karen’s great grandfather 
Francesco (Frank) Maldarelli emigrated to the United States 
from Bari, Italy, Cmdr. Maldarelli’s grandfather Giorgio 


ee 
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A Navy Medicine Family, cont. 


(George) originated in Naples, Italy, and moved to the 
United States as a young man in 1910s. 


Despite not having the same healthcare roots as her 
“other family,’ for Cmdr. Maldarelli there was 
always an expectation of military service. Due to an 
injury and his age, her grandfather was not accepted 
into military service during World War II, however, 
all five of his sons served and represented the Army, 
Navy, Marines Corps and Air National Guard. 
Suzanne’s brother served in the Marine Corps and 
helped inspire her own entry into the Navy Nurse 
Corps in 1999. 


Throughout all of their careers, whether as nurses or 
healthcare administrators, care and support has been at 
the crux of what they do and, at the end of the day, 
remains the hallmark for what a family is. 


“At the end of the day, your family are the people that 
love you and support you,” said Capt. Maldarelli- 


Drey. “What I have always liked about Navy Medicine, 
especially in nursing, is that in addition to taking care 
of one another on a day-to-day basis, in the event that 
you or a family member requires care in the inpatient or 
outpatient setting, it is our fellow Navy Medicine 
colleagues that provide that care. This brings the phrase 
‘taking care of each other’ to a whole another level.” 


“Family is also your shipmates,” said Cmdr. Suzanne 
Maldarelli. “This is no more evident than around the 
holidays. especially when you’re overseas. Family is 
really making sure that you’re taking care of them and 
that they’re taking care of you.” 


\ 


Clinical Nurse Specialist Advisory Board 


WRNMMC Bethesda NMRTCG Guam 


NMC Camp Lejeune 


implemented MHS Genesis, leading to the 


NMR Jacksonville 


Inpatient unit competencies were 
transitioned into Efsevier Clinical Skills, 
aligning with the BUMED and Air Force 

standards. This created standardization for 
all nursing competencies throughout the 
inpatient units. 


NHC Quantico 


Collaborated with network civilian facility 

to receive access to their Electronic Health 

Record, improving breast cancer screening 
compliance from 66.2% to 77.5% 


NMRTC Portsmouth 


Piloted and implemented the OB-Early 
Warning Dashboard for Ciinicomp, which 
was later deployed to other Clinicomp 
sites. This initiative aligns with current 
evidence based research to use'the 
Maternal Early Warning Criteria due to its 
comparable sensitivity and/higher specificity 
in relation to the Modified Obstetric Early 
Warning System todetect early maternal 
clinical deterioration. 


NMRTC Guantanamo Bay 


Implemented an 8-hour, bi-annual 
comprehensive Newborn Care Course for all 
nurses and hospital corpsmen at the 
command, 


Established the Neostat Policy, 
which better defined the 
activation and scope of the 
Neonatal Intensive Care Unit. 


SAPP APPPPA PAPAS FS 
PPPPPPPPPSPPPPEPS 
SELEPIPIPABDELID 
PAAAAPAAPAALAAAS 
SAPP PP A SAA LAPS 
PLPPPPPSIPPPEPPS 
SAPP PPPSLPLPPPLSE 
PAPIPIPIPLLLBLS 
AAFP APAPAPAAA AAAS 
PAPPPPPPPPPLPPS 
SPPPOPPPPPPLPPEP SE 
SILLIPDP 

\47 Voting Members 


Clinical Nurse Specialist 
Advisory Board 
2022 YEAR IN REVIEW 


We have had quite a year! Our 175 members have been 

hard at work, accomplishing amazing things for the enter- 

prise! Take a look around for a few of the biggest “wins” 
from the Commands this year! 


NMRTC Twentynine Palms 


Updated Clinical Support Staff Protocols, esta blishing procedures 
for clinical support staffiin outpatient primary care areas to 
conduct clinical triage, initiate orders, and provide advice and 
education to patients with common, low-acuity symptoms 
through standardized Evidence Based Clinical Support Protocols. 
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implementation of a Bar Code Medication 

Administration Leap Frog Working Group. 
BCMA compliance increased by 19% and with 

2 units exceeding DHA benchmark of 95%. 


CDR Karen Flanaganwas recognized 
as the first ever recipient of the 
National Association of Clinical 
Nurse Specialist Mentor of the Year 
Award. 


NHC Cherry. Point 


Increased competency completion rates from 

77% to 92% and implemented market Nurse 

Practice Council meetings with Naval Medical 
Center Camp Lejuene. 


NMRTG Rota 


LCDR Mark Ross, Ms. Jean Thurber, and COR 
David Paz were recognized for their submission 
to the Lewis E, Angelo Professional Symposium 

(LEAPS) for their “Stop Sticks” initiative. 


NHC Gharleston 


Significant planning was required to ensure all 
dinical staff received the appropriate training for 
their positions in order to successfully implement 

MHS Genesis in’a clini of fess than 225 staff. 


NMRTC Camp Pendleton 


Increased Bar Code Medication Administration 
compliance from 33%-81% in the Emergency 
Department and 78% to 90% in the Inpatient wards. 
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RDML Mary F. Hall Award for Nursing Publication 


The RDML Mary F. Hall Award for Nursing 
Publication recognizes Navy nurses who have positively 
contributed to the nursing profession through 
professional publication. There are two categories for 
this award: Peer Reviewed and Non-Peer Reviewed. 


RADM MARY F. HALL 
(1934-2022) 


Congratulations to all the awardees as well as those 
who submitted. Bravo Zulu to each of you for your erence eatin: 
OUTSTANDING commitment to your practice and the NAVY NURSE CORPS 

care of all our beneficiaries! Sep 1987-Sep 1991 


Thank you for your OUTSTANDING commitment to Aen 
the professional practice of nursing. ; 
Publishing peer reviewed and non-peer reviewed work 
are significant milestones and contribute directly 
to the body of knowledge of our discipline. 


gem \)” 


Click on the photo above to read 
"Remembering Rear Adm. Mary Hall- 
Visionary, Trailblazer, and Consummate 
Leader of the Navy Nurse Corps" 
from the Bureau of Medicine and Surgery 


Submitted by: 
CAPT Julie Darling, NC, USN, 
Assistant Director for Career Plans 
Office of the Navy Nurse Corps 


PEER REVIEWED CATEGORY 
There were seven submissions for the 2022 RDML Hall Award for Nursing Publication in the Peer Reviewed 
Category. CAPT Kennett Radford chaired the selection committee comprised of Nurse Corps Officers from across 
the Enterprise. Committee Members: CAPT Lalon Kasuske, CDR Melissa Troncoso, and CDR Tony Torres. 
First Place 
CDR Jane Abanes, NC, USN 
"Acupuncture for Sleep Disturbances in Post-Deployment Military Service Members: A Randomized Controlled 
Trial", Published July 2021: Clinical Nursing Research 
First Runner Up 
CAPT Abigail Yablonsky, NC, USN, LT Dehussa Urbieta, NC, USN, and LCDR Whitney Brock, NC, USNR 
"We’re Stronger Together: A Collaboration to Support Military Families During the COVID-19 Pandemic", 
Published September 2021: Military Medicine 


NON-PEER REVIEWED CATEGORY 
There were two submissions for the 2022 RDML Hall Award for Nursing Publication in the Non-Peer Reviewed 
Category. CDR Melissa Troncoso chaired the selection committee comprised of Nurse Corps Officers from across 
the Enterprise: CDR Crystal Bryant, CDR Jonathan Levenson, LCDR Kami Tabor, LCDR Michela Mazard, 
and LT Shelly Gray. 
First Place 
CDR Connie Braybrook, NC, USN 
"Caring for Veterans with Substance Use Disorders", Published. Nov 2021: Caring for Veterans and their Families: A 
Guide for Nurses and Healthcare Professionals (Jones & Bartlett Learning) 
First Runner Up 
LCDR Konstance Mackie, NC, USN 
"Impact of Parental Military Service on Military-Connected Children", Published Nov 2021: Caring for Veterans and 
their Families: A Guide for Nurses and Healthcare Professionals (Jones & Bartlett Learning) & 
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RADM Elizabeth S. Niemeyer Award for EBP 


The RADM Elizabeth S. Niemyer Award for Evidence-Based Practice y 
recognizes Navy nurses who have positively contributed to the nursing 
profession through implementation of a successful evidence-based 
practice (EBP) project. 

Congratulations to all the awardees as well as those who submitted. 
i Bravo Zulu to each of you for your OUTSTANDING commitment to 
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your practice and the care of all our beneficiaries! 
)' Thank you for your OUTSTANDING commitment to the professional 
4 practice of nursing. Completing and publishing evidence-based practice 
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\ 
q projects contributes to optimal patient outcomes! y 
Submitted by: CAPT Julie Darling, NC, USN, Assistant Director for Career Plans, DIRECTOR OF THE I 
Office of the Navy Nurse Corps NAVY NURSE CORPS 


2010 - 2014 
There were two submissions for the 2022 RADM Niemyer Award for Evidence- 
Based Practice. CAPT Heather Shattuck, NC, USN chaired the selection 
committee comprised of Nurse Corps Officers from across the Enterprise: CDR 
Chantel Charais, CDR Jesus Crespo-Diaz, CDR Judy Hanhila, LCDR James 
Jeff, LCDR Amy Aparicio, LCDR Sarah Hull, LCDR Sarah Chilson, and LT 
Maria Vitale-Echon. 


First Place 
LT Alexander Miller, NC, USN, LCDR Alainna Crotty, NC, USN, LT Amanda Brock, NC, USN, and CAPT Tara 
McGinnis, NC, USN. 
EBP Project: Using Training and Simulation to Improve teamwork in Trauma Management in Forward Deployed Staff 
Implementation Site: Camp Lemonnier, Djibouti Expeditionary Medical Facility 
First Runner Up 
CDR Erin Hermes, NC, USNR 
EBP Project: Improving a Clinic’s Process of Screening for High Blood Pressure and Documented Follow-up 
Implementation Site: EMF Camp Pendleton 


@ NURSE CORPS MILESTONE SLATE © 


The Council of Corps Chiefs recognizes the EMF | ilo: CAPT(s) Tara McGinnis, NC 
following Fiscal Year 2023 ci of agers Naval Medic: ] orces Atlantic: CAPT Stephanie Higgins, NC 
NMRTC Annapolis: CDR Hannah Starnes, NC 
__ NMRTC Bethesda: CDR Teresa Dent, NC 
| 4 - NMRTC Bremerton: CDR Heather Kirk, NC 
y ‘ y y NMRTC Cherry Point: CDR Christina Tellez, NC 
iw 4 NMRTC Fort Belvoir: CAPT Jacqueline Williams, NC 
NMRTC Great Lakes: CAPT(s) Daniel McClure, NC 
NMRTC Lemoore: CDR Vavadee Belko, NC 


4 


NR NMRTC Bethesda: CAPT Joe Blair, NC NMRTC Oak Harbor: CDR Robyn White, NC 
EMF Camp Pendleton: CAPT Karen Moore, NC NMRTC Patient River: CDR Erica Arnold, NC 
NR NMRTC Camp Pendleton: CDR Lisa Kumagai, NC Interim _ NMRTC Pensacola: C APT Glenn Bradfo € 


EMF Great Lakes: CAPT Rodolfo Canos, NC “ee NMRTC San Diego: ae 


\PT Laurie Chavez, 
IMR TC Twentynine Palms: CDR Mark Miller, NC 


y 


EMF Jacksonville: CAPT Patricia Roth, NC — 
NR NMRTC Jacksonville: CAPT Michelle Martin n, 
Joint Medical Group GTMO: CDR Victor Canich la, NC 


y l-AH 20): CAPT Julie Darling, NC 
NMRTC Guam: CDR Patricia Butler, NC 


Submitted by ae y 
CAPT Kelley Fox, NC. USN U} RTC Okinawa: CDR Rodolfo San Juan, NC 
Reserve Affairs Officer, Office of the Nurse oul (MO0C3) US. / | kosuka: CDR Protegenie Reed, NC 
EM) “a ey, 5 BI mitted by: 
NURSE CORPS NEWS PAGE “ - te CAPT Paul A. Loesche, NC, oe. Director, Office of the Nurse Corps (NO0C3) 
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2022 Military Health System (MHS) 


Military and Civilian Nursing Leadership Excellence Award 


s The Military Health Service (MHS) 
Yaa y | awards honor Military and. Federal 
8) ) CONGRATULATIONS! x ' Civilian Registered Nurses who 

| consistently demonstrate exemplary 
leadership and ability thereby 


contributing to the improved image and 
practice of nursing in the MHS. These 


NAVY NURSE CORPS | awards cover a lifetime of achievement. 
| The nominees must not have previously 
MHS NURSING LEADERSHIP EXCELLENCE | received either a Junior or Senior award. 
AWARD WINNERS | Awards are. given in four separate 
categories for Nursing Excellence: 
Senior Military: DS Cataeeeonsiommm ocmior Military, Midgrade Military, 
: ,. F Junior Military, Senior Civilian, and 
Senior Civilian: Ms. Jessica Booher > Junior Civilian. 


Midgrade Military : LCDR Keith West The message soliciting nominations was 


Junior Military: LTJG Sunshine Knapp posted ‘on the. Nurse Corps (NC) 
' milSuite home page as well as 


disseminated via the various NC 
Listserves: NC Newsletter, Chief 
Nursing Officer, NC Specialty Leaders, 
and NC Captains. 


rf / { / / 
3 Thavk Yé le the prejessiena praclice ef nursing - 


BOARD PROCESS 

Award nominations were submitted to each individual branch of 
service and service-specific boards were conducted to identify 
nominees to forward to the MHS Joint Selection Board for USN NC Nominations Received 


consideration as overall winners for each branch. A total of 27 Navy nominations 


were received this year for the 


The Joint Board consisted of members from: United States Navy, following categories: 


United States Army, United States Air Force, United States Public 
Health Service, and Defense Health Agency. 


Senior Military: 10 
Midgrade Military: 11 
Junior Military: 1 
Senior Civilian: 5 
Junior Civilian: 0 


Five Junior Military, five Junior Civilians. five Midgrade Military, 
two Senior Military and two Senior Civilians were eligible for 
consideration by the MHS Joint Selection Board. 


Each service has a winner in each category chosen by the MHS Joint 
Selection Board. 


We are pleased to announce the 2022 US Navy Nurse Nursing Military Health Service (MHS) Military and 
Federal Civilian Nursing Excellence Award Winners: 


Senior Military: CDR Kennett D. Radford II, NC, USN 
Midgrade Military: LCDR Keith A. West, NC, USN 

Junior Military: LTJG Sunshine D. Knapp, NC, USN 
Senior Civilian: Jessica Booher, RN, BSN, MBA-HCM 
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2022 Military Health System (MHS) 


CDR Radford is the Director, Nurse Anesthesia Program at the Daniel K. Inouye Graduate 
School of Nursing at the Uniformed Services University of the Health Sciences, Bethesda, 
MD. As Specialty Leader for Nursing Research, CDR Radford represents the nurse scientist 
community, leading recruitment, community sustainment, and supporting a relevant research 
portfolio. CDR Radford also represents the Navy Nurse Corps on the Tri-Service Nursing 
Research Program advisory panel reviewing grant proposals» and providing funding 
recommendations. CDR Radford has led 3 trauma nurse training missions for Ghana Armed 
Forces to support United Nations peacekeeping operations in the AFRICOM AOR. As a 
lifelong learner, CDR Radford has completed a Nursing Science Ph.D. from USU, a JPME-1 
diploma from the Naval War College, and maintains an active research portfolio exploring 
effects of anesthetic agents on brain health. CDR Radford’s certifications include Certified 
CDR Kennett Radford II, NC, USN Registered Nurse Anesthetist (CRNA) and a Fellowship in Wilderness Medicine (FAWM). 


RN, PRD. CRNA, FAVE gs OSHA TTT ETS TT IES 
LCDR Keith West is the current Director for Healthcare Business at NMRTC Bremerton. As 
the Navy Core Lead for the Defense Health Agency’s Primary Care Clinical Community, 
LCDR West is responsible for Primary Care policy and practice across the entire Military 
Health System, servicing 9.6 million beneficiaries. Since becoming BUMED Clinic 
Management Course Faculty in 2018, LCDR West has provided over 12,200 continuing 
education hours to 432 healthcare professionals and assisted in the development of 108 process 
improvement projects to establish a Navy Medicine culture of High Reliability, in direct 
support of operational readiness. LCDR West was a member of the 2016 Navy Nurse Corps 
Strategic Goal Team focused on Ambulatory Care Initiatives, where he served as co-team 
leader of the supplemental Nurse Corps competencies and nurse protocol development. LCDR 
West earned his Master of Business Administration with Healthcare Administration during “off 
duty” hours, is Ambulatory Care board certified (AMB-BC), and is a member of the American cpp Keith West, NC. USN 
College of Healthcare Executives (ACHE). RN, BSN, MBA, AMB-BC, ACHE 


LTJG Sunshine Knapp is a Certified Emergency Nurse serving as the Division Officer in the 
Emergency Department, USNMRTC Rota, Spain. Her exceptional leadership skills were on 
full display during Operations Allies Refuge and Operations Allies Welcome. As the Flight 
Line Nurse, she expertly triaged and provided emergency care to a diverse population of 
Afghanistan evacuees. LTJG Knapp's leadership skills are further exemplified in her efforts to 
modernize the interdepartmental recognition program. Under her direction, the program has 
seen tremendous success, resulting in multiple enlisted advancements, multiple DAISY Award 
winners, a Sailor of the Year winner, and a selectee for the Medical Enlisted Commissioning 
Program. As an Instructor for the Emergency Medical Technician Basic Course, LT JG Knapp 
has played a critical role in ensuring the medical and operational readiness of 35. tenant 
commands and six ships assigned in port to NAVSTA Rota through her expert instruction and 
LTJG Sunshine Knapp, NC. USN guidance. As a leader, LTJG Knapp is dedicated to the success and growth of her team. Her 
RN, BSN, CEN, PHN sailors look up to her as a role model, and she continues to inspire and lead by example. 


Ms. Jessica Booher has a wealth of diverse experience as a dedicated healthcare professional 
of over 20 years. She began her career as an active-duty Navy corpsman, and after six years of 
service, she was honorably discharged and went on to earn her BSN. Ms. Booher joined the 
Veteran’s Health Administration team, where she developed her passions in educating, 
process improvement, and culture of patient safety. During this period, she earned her Master 
of Business Administration and Healthcare Management. Ms. Booher returned to the Navy as 
a civilian, where she currently serves as the NMRTC Beaufort Infection Preventionist and a 
Lean Six Sigma Green Belt who has led and implemented various successful and award- 
winning process improvement initiatives, which she has presented on national forums to 
create positive change enterprise-wide. Ms. Booher has received various awards and 
accolades for her work as a dedicated nurse, educator, and process improvement team leader. 


Jessica Booher Ce) 
NURSE CORPS NEWS PAGE 16 RN, BSN, MBA, HCM 


flurse Corps Newsletter Year-Tn-Revie 2022, 


Following is a full list of all nominees as well as those chosen to compete at the 2022 MHS Joint Selection Board. 


SENIOR MILITARY 
Selected to Compete at MHS Joint Board: CDR Connie 
Braybrook and CDR Kennett Radford II 


Nominees: 

CDR Connie J. Braybrook - NMRTU Key West 

CAPT Jennifer J. Buechel - Naval Submarine Medical 

Research Laboratory 

CDR Patricia D. Butler - NMURTC New England 

CDR Tatianna T. Ellsworth - NMRTC Pear! Harbor 

CDR Angela M. Jordan - NMRTC Great Lakes 

CDR Monica A. Knapp - NMRTC Great Lakes 

CAPT Mathew A. Loe - NMRTC Beaufort 

CDR Kennett D. Radford II - Uniformed Services 
University of the Health Sciences 

CDR Jeremy M. Ray - NMRTC San Diego 

CDR Lillian W. White - Naval Medical Leader and 
Professional Development Center 


** MHS Joint Board Selectee: CDR Kennett Radford IT 


JUNIOR MILITARY 


‘) 


MIDGRADE MILITARY 
Selected to Compete at MHS Joint Board: LCDR Chantel 
Charais, LCDR Sarah Chilson, LCDR Sharon Hoff, 
LCDR Samantha Jennings, LCDR Keith West 


Nominees: 

LT Margaret M. Anater - NMRTC Charleston 

LCDR Chantel D. Charais - Navy Medicine Operational 
Training Command 

LCDR Sarah M. Chilson - NMRTC Jacksonville 

LCDR Sharon M. Hoff - NMRTC Rota 

LCDR Samantha J. Jennings - NMRTC Oak Harbor 

LCDR Jenny L. K. Paul - NMRTC Great Lakes 

LT Grace E. Puglisi - NURTC Camp Lejeune 

LCDR Raben B. Talvo - NMRTC San Diego 

LT Victoria A. Thornton - NMRTC Great Lakes 

LCDR Keith A. West - NMRTC Bremerton 

LT Erin M. Zumwalt - NMRTC Beaufort 


** MHS Joint Board Selectee: LCDR Keith West 


Selected to Compete at MHS Joint Board: LTJG Sunshine Knapp 


Nominee: 
LTJG Sunshine D. Knapp - NMRTC Rota 


** MHS Joint Board Selectee: LT JG Sunshine Knapp 


Submitted by: 
CAPT Julie Darling, NC, USN 
Assistant Director for Career Plans, 


Office of the Navy Nurse Corps Nominees: 


SENIOR CIVILIAN 


Selected to Compete at MHS Joint Board: Jessica Booher and Jean Thurber 


Jessica Booher - NMRTC Beaufort 

Stephanie L. Cunningham - NMRTC San Diego 
Kelly Horne - NMVRTC Camp Lejeune 

Jennifer A. Joyner - NURTC New England 
Jean A. Thurber - NMRTC Rota 


** MHS Joint Board Selectee: Jessica Booher 
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AY23 Nurse Corps 
Duty Under Instruction (DUINS) Selectees 


FTIS MANPOWER SYSTEMS ANALYSIS 
LCDR Fulks, Kelly LT Wrolstad, George 


FTIS PSYCH/MENTAL HEALTH NURSE PRACTITIONER 


LT Moore, Logan LTJG Ordiales, Kevin LCDR Rodriguez, Nicholas LT Thompson, Daniel 


a aes 


FTIS FAMILY NURSE PRACTITIONER 
LT Mangiagli, Elizabeth LT Pinto, Margaret LT Tumae, Hannah 
LT Cowden, William (alternate) 


Y 


FTIS NURSE ANESTHESIA 
LT Bass, Mary LTJG Cobb, Mason LT Ellis, Joel LT Harrison, Megan 
LT Jeffers, Elizabeth LT Nelsen, Christina LT Nguyen, Peter LT Romero, Bethel 
LT Sprott, Emma LT Varela, Romero LT White, Matthew 


FTOS MEDICAL-SURGICAL NURSING CNS 
LT Carinio, Trisha LT Ewings, Jada LT Holdsworth, Shawn LT Keeler, Kyle 
LT Sottile, Stephanie (alternate) 


FTOS MATERNAL-CHILD NURSING CNS 
LT Ingram, Alexandria LT Leonard, Katherine 


FTOS EMERGENCY ROOM AND TRAUMA NURSING CNS 
LT Baskwell, Matthew LCDR Garcia, Bernadette LT Quinones, Melissa 
LTJG Benevides, Matthew (alternate) 


FTOS CRITICAL CARE NURSING CNS 
LT Vincent, Berline LCDR Heimes, Michael LT Hun, Sivchhun LT Taylor, David 
LT Hoppe, Destanie (alternate) 


FTOS FTOS PUBLIC HEALTH 

LT Peduzzi, Olivia 
FTOS EDUCATION AND TRAINING MANAGEMENT 
LCDR Gallegos, Tasha 


EFTOS NURSING INFORMATICS 
LT Sheffield, Harley 


NURSE MIDWIFE BSN TO DNP 
LT Umbebhr, Julianna LT Dooper, Bailey (alternate) 
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New Specialty Leader / Assistant Specialty Leaders Announced! 


On behalf of RDML Kuehner and the entire Senior Nurse Corps Leadership team, 
it is our distinct pleasure to announce the newest Specialty Leaders for: 


Labor & Delivery Community (1920) 


CDR Sondra Jolly, L&D Specialty Leader 
LCDR Sara Edmondson, Assistant L&D Specialty Leader 


Neonatal Community (1964) 
@e, pets tN 


LCDR Lawrence (Chip) LeDuff, NICU Specialty Leader 
LCDR Kierstin Hays, Assistant NICU Specialty Leader 


Critical Care Community (1960) 


LCDR James Jeff, Critical Care Specialty Leader 
LCDR Meghann Wilson, Assistant Critical Care Specialty Leader 


Labor & Delivery (1920), Neonatal Community (1964), Nurse Midwife (1981) 


CDR Amy Garman, Reserve Specialty Leader a 
So 


Pediatric Community (1922 / 1974) g 
4 a CDR Caroline Hodgson, Reserve Specialty Leader 
x { Mental Health Community (1930 / 1973) 


CDR Shirlene Sulatan, Reserve Specialty Leader 


Nurse Anesthesia (1972) @) 


CDR Stephanie Kasper, Reserve Specialty Leader 
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Strategic Planning Interns F Y23 


-LT Yinette Almonte; Med-Surg Nurse; Navy 
Reserve BUMED HQ 

We are one Nurse Corps! These are the words 
I kept saying to myself as I watched, engaged, 
and participated with our Nurse Corps Active 
& Reserve leaders. I was able to connect with 
leaders, discuss strategic planning initiatives, 
and gave insight and perspective as a junior 
officer and Reservist. More importantly, I was 
able to learn and understand how invested our 
senior leaders are in ensuring that the future of 
BUMED and the Nurse Corps remains bright 
and open to change for future generations. 
While I was uncertain of what I was going to 
be doing during these 3-4 days, it was very 
apparent that we were selected for more than 
assisting with the meeting tasks. We were 
asked for our opinions, concerns, and what do 
we want from the Nurse Corps Senior Leaders. 


left to right: LT M yd, LTJG Hayley Stromberg 
RDML Cindy Kuehner, jig Eats Almonte, LT Nicole 
Weldon/Released. 


Our experiences and thoughts mattered, and we had the opportunity to engage in active discussions about what we feel 
we need to make us better Nurse Corps Officers. 


Readiness, Relevancy, & Resilience may appear as simple words and initiatives, but the challenge was to break those 
words apart and incorporate them into the Nurse Corps legacy while remaining applicable to current and future Nurse 
Corps officers. The effort behind each strategic initiative required constant and consistent open discussion reflecting 
upon what we want the Nurse Corps to represent and stand for. I urge you to apply for this amazing experience, it 
might just change your mind about what you think you know versus what actually is! I left this experience reminded of 
why I joined the US NAVY NURSE CORPS and so might you! 


-LT Mark Boyd; Perioperative Nurse; NURTC Twentynine Palms 

It was a welcome experience to put a face to so many names I routinely see in my MS Outlook inbox. There was 
however a bit of trepidation in what to expect since the title “intern” can evoke thoughts of endless menial taskers to be 
performed by the minions. Yet, in reality, the interns served in a highly collaborative role with 50 senior NC leaders 
resulting in a successful 3-day planning evolution to ensure objectives for FY 2023 align with and support National 
Defense and Navy Medicine Strategy. Throughout the week, senior leaders including RDML Kuehner, noted how 
appreciative they were for the interns’ efforts! A key takeaway from the summit was, despite their rank, how down to 
earth the nurse corps senior leaders are and how much they passionately care about the corps and its members. 
Concluding the summit left me with a feeling of gratitude and peace knowing that our top brass truly has our backs at 
the deck plate level. Junior Officers, I highly encourage each one of you to apply for this rewarding and insightful 
opportunity in the future. It is one I will never forget! 


-LT Nicole Weldon; Critical Care Nurse; NMRTC Fort Belvoir 

Post-it notes and colored markers made their way to each person so that the brainstorming session could commence. In 
a way, the week was nostalgic of elementary school: posters on the walls, sticky notes, colorful writing, goal setting, 
and new friendships. I found myself in a room of Naval officers who were committed to creating ways to better the 
future of our Nurse Corps. While I did learn a great deal about the focus of Navy Nursing (from the perspectives of 
readiness, relevancy, and resilience), my biggest take-away was a deeper knowledge and understanding of the 
community I am a part of and consistently surrounded by. We interns were able to teach some of the attendees about 
Uber Eats, but they taught us where the Navy has been and how proud they are of where we’ve come and how we’ ve 
grown as a force. It was a timely reminder that I don’t need to be at a conference to discover or dive further into the 
family that surrounds each of us. Every sailor I work with has stories to share and experiences from which I can learn. 
Sometimes all it takes is a simple conversation to be reinspired and remotivated for the people and mission at hand. @ 
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Strategic Planning Interns F Y23, cont. 
a 


-LTJG Hayley Stromberg; Emergency/Trauma Nurse; NURTC Camp Pendleton 

The FY23 Strategic Planning Leadership Conference was an incredible learning experience that challenged me to think 
and brainstorm ideas that affect all aspects of our Nurse Corps. One of my biggest takeaways was seeing firsthand 
where these ideas and decisions come from and how our leaders value the insights of the junior officers. Countless 
leaders and mentors took the time to make sure that the trajectory of the presented goals was going to hit the mark of 
all personnel involved. I chose to work with the ‘Resilience’ Goal Group and feel that the ideas of this group really 
resonate with me. Coming into both nursing and the Navy during the COVID pandemic, there were a lot of questions 
and uncertainties about what being a leader in these roles truly meant. Being able to help develop those ideas and 
understandings to influence the current and future Nurse Corp officers is something I am passionate about, and I am 
excited and grateful to continue to work in the Resilience Strategic Goal Group over the next year, and to continue to 
bring new ideas, efforts, and conversations to the table. 


@ Navy Nurse Corps FY23 Strategic Plan re) 


Readiness 1. Define capability for the Nursing Force. 

Ensure the employment of the nursing force to —_—_2.. Develop tracking hierarchy for reporting by CNO using CDB process flow. 
meet the clinical and leadership demands of 3. Develop three-month pilot plan to evaluate the requirements within draft 
instruction. 

4. Further develop and integrate the Operational Competency Assessment as a 
requirement for mission capability. 


assigned missions. 


Relevance 
i ae Develop (educate and train) Nurse Corps Officers and leaders on current 
Partner with stakeholders at all levels to optimize operational platform requirements. 


and communicate Nursing Force capability to 2__ Partner with echelon I, II, III to educate/advocate Nurse Corps capabilities 
support the National Defense by end of FY23. to meet mission requirements. 


_ 


1. Assimilate an approved mindful education program around signature 


Resilience behaviors. 


Instill and prioritize a culture of mindful Validate education program content with all CNOs and Specialty Leaders 


A by April 2023. Include JO goal group members 
leadership to develop and empower a resolute and 
P eae a pone wi 3. Create a pilot education program that will be executed for mid-grade Nurse 
assured nursing force. Corps leaders 


Le) 
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Naval Medical Readiness Training Command Bremerton 


I Am Navy Medicine — and Perioperative Nurse — Lt. Cmdr. Thomas Kaster 


—" 4 Bedside Manner at the Ready... 


LCDR Thomas Kaster, Naval Hospital Bremerton Main 
Operating Room department head, has recently been 
announced as the assistant specialty leader for Navy 
Medicine's perioperative nursing community. Kaster, 
along with CDR Lacy Gee, a former Naval Hospital 
Bremerton Main OR staff member selected as 
Perioperative Specialty Leader, were noted to be 
"competitively selected and bring with them a vast amount 
of clinical and leadership experience that has resulted from 
having served in a variety of diverse assignments and 
positions with ever-increasing responsibilities, advanced 
certifications, research, and presentations to advance the 
practice of perioperative nursing." 


(Official Navy photo by Douglas H Stutz, 
NHB/NMRTC Bremerton Public Affairs Officer) 


as ee __ _ _ ___ 


— 


Navy-Marine Corps Relief Society 100th Anniversary 


Navy-Marine Corps Relief Society 
(NMCRS) was honored to celebrate the 
100th Anniversary of our Visiting Nurse 

Program! All of the previous Visiting Nurse 
Directors, the current Director, and the 
program's Administrative Assistant came 
together for this incredible milestone! The 
celebration included a virtual party with our 
NMCRS offices and a special message from 
Rear Admiral Cynthia Kuehner, 
Commander, Naval Medical Forces Support 
Command/Director 
of the Navy Nurse Corps! 


i RELIEE SOCIELY i” Pictured from left to right: April Pearson (Director, June 2019 — Oct. 2022), 
‘ Tammy Ackiss (Director, Feb. 2017- June 2019), Ruthi Moore (the first 


oT j Director of Nursing, 1989-2017), Rosie Perdue (current Director), and Judy 
yr 7 st Perry (current Admin Assistant)/Released. 
Click the icon above to view 
Admiral Kuehner’s message to the NUCRS 
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BRAVO ZULU! 


® @ 


Certifications 


LT James-Paul Jacob, NMRTC San 
Diego, _ earned Ambulatory Care 
Nursing (AMB-BC) certification. 


LT Chaquel Shiver, NMRTC San 
Diego, earned Certified Perioperative 
Nurse (CNOR) certification. 


LT Taylor Lee Smith, NMRTC 


Bethesda, earned Certified 
Perioperative Nurse (CNOR) 
certification. 


LT Jennifer Herbach-Patel, NURTU 
Fort Belvoir, earned Certified 
Emergency Nurse (CEN) certification. 


LT Chakra Rai, NMRTC Bethesda, 
earned Certified Emergency Nurse 
(CEN) certification. 


LT Charise Lloyd, NMRTC 
Bethesda, earned Méedical-Surgical 
Nursing (CMSRN) certification. 


LT Michael Short, NMRTC 
Bethesda, earned Adult-Gerontology 
Clinical Nurse Specialist (AGCNS- 
BC) certification. 


LT Richard Murray, NMRTC San 
Diego, earned Certified Perioperative 
Nurse (CNOR) certification. 


LT Steffany Mattson, NMRTC San 
Diego, earned Certified Perioperative 
Nurse (CNOR) certification. 


LT Caitlin Lutz, NMRTC San Diego, 
earned Inpatient Obstetric Nursing 
(RNC-OB) certification. 


LT Leslie Newburn, USNMRTC 


Guam, earned Certified Emergency 
Nurse (CEN) certification. 
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LT Brittany Wilkerson, NMRTC 
Jacksonville, earned Certified 
Perioperative Nurse (CNOR) 
certification. 


LT Rayclarence Reyes, USNMRTU 
Bahrain, earned Adult Critical Care 
Nurses (CCRN-Adult) certification. 


LT Chelsea Clark, NMRTC Camp 
Pendleton, earned Adult Critical Care 
Nurses (CCRN-Adult) certification. 


LT Anthony Foster, NMRTC San 
Diego, earned Certified Perioperative 
Nurse (CNOR) certification. 


LT Gwendolyn Mann, USNMRTC 
Guam, earned Certified Perioperative 
Nurse (CNOR) certification. 


LCDR Anthony Ritchie, USNMRTC 
Yokosuka, earned Clinical Nurse 
Specialist Adult-Gerontology (ACCNS- 
AG) certification. 


LT Stephanie Mihu, NMRTC .San 
Diego, earned Inpatient Obstetric 
Nursing (RNC-OB) certification. 


LT Bobby Kimbro, NMRTU Parris 
Island, earned Family Nurse 
Practitioner (NP-C) certification. 


LT Caroline Kivisto, Captain James A. 
Lovell Federal Health Care Center, 
earned Trauma Nursing (TCRN) 
certification. 


LT Grace McSoley, NMRTC 29 
Palms, earned Inpatient Obstetric 
Nursing (RNC-OB) certification. 
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Education 


LCDR Jerrie Allen Echon, Captain James 
A. Lovell Federal Health Care Center, 
earned Master of Science in Public Health 
from the University of Southern New 
Hampshire. 


LCDR Gary Laccay, USNMRTC Guam, 
earned Master of Science in Health 
Informatics from National University. 


LT Stephanie Kaiser, NMRTC Sigonella, 
earned Master of Science in Nursing in 
Healthcare Administration from Midamerica 
Nazarene University. 


LT Bobby Kimbro, NMRTU Parris Island, 
earned Master of Science in Nursing in 
Family Nurse Practitioner from South 
University. 


Recognition 
Bravo Zulu to LTJG Kennedy Garcia who deployed on the USNS Mercy as a 1964! 


We look forward to hearing from you! 
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Nurse Corps in action! To comply with PAO Guidelines, 


LT Shannon McMiller, NMURTC Bethesda, 
earned Master of Science in Nursing in 
Leadership from Jacksonville University. 


LCDR Hope Ferguson, NR NMRTC San 
Diego, earned Master in Business 
Administration from University of North 
Alabama. 


LT Amy Victor, NR NMRTC San Diego, 
earned Master of Science in Nursing and 
received Family Nurse Practitioner 
certification from Walden University. 
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All articles should be submitted as a 1/2-1 page of Times 
New Roman, size 12, single-spaced. An official photo 
should be submitted for the author. 


‘We love photos - please submit your pictures of our 


-_ they need to be sent with the following information: 
-Subject of photo 
-Who took the photo 
-When and where the photo was taken 
-A statement that the photo was Released 
by the Command PAO 


*No badges or other protected information! 
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HAPPY HOLIDAYS FROM THE NURSES OF NAVAL 
MEDIGAL FORGES SUPPORT COMMAND, 
SANSANTONIO, TEXAS - 2022 


* 
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(Below) NMRTC Annapolis 


Front row: Ms. France Hertel, 
Ms. Caroline Samonte 

Back row: CAPT Rachel Lewis (CO), 
LCDR Lisa Umpa, Ms. Mildred 
Mayes, Ms. Marsha Sturgis, Ms. 
Nicole Wilson, Ms. Ashley Benson, 
LT Dayna Stevens, LTJG Hannah 
Carlson, CAPT Darryl Sol (CNO) 
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Wishing you all the best in the new year! 
From your Visiting Nurse Team 


VY-MARINE CORPS 
DRELIEF SOCIETY 
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From left to right: CDR Braxton, LT Gana LTJG Walker, LCDR Benson @ 
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(Left) Yokosuka CNM's 2022 
at NMRTC Yokosuka 


From left to right: LCDR Renee Quezada, CDR 
Protegenie Reed, CDR Michelle McKenna, LCDR 
Jessica A. Miller 


(Right) NR EUCOM HQ OCONUS Germany 


CDR Laurie Lanca, LCDR Ann Maltby, LT 
Dannah Tinaynan, LTJG Hana Carr 


(Left) NMVRTC Jax Midwives 


From left to right: CDR (ret.) Kirsten Harvison, 
CNM Kim Faust (Ctr), LCDR Christine Higgins, 
LCDR Megan King (1981 Assistant Specialty 
Leader), CNM Jennifer Schantz 
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(Right) NMRTC Bremerton 
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(Right) Navy Nursing Healthcare \\ AVY NURSING y+ > 
Business and Analytics Specialty —) 
Group HEALTHCARE BUSINESS s wv 
From left to right (top to bottom): AND ANALYTICS 

CDR Rebeca Rodriguez, 

CDR Stephanie Paone, CDR James SPECIA LTY GROUP 

Ketzler, LT Ester Ruedi, 

LCDR Tatiana Crosby, 

LCDR Juanita Hopkins, LT Christie * 


Hoban, CDR Sarah Chamberas 


HAPPY HOLIDAYS 


STR NOUILLIT © 
cruit-Medi a Feil ty Y 


Sati —— 


From NMRTC Great Lakes - USS Tranquility 
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(Right) NMRTC Charleston 


From left to right: LT Michael Menninger, CAPT 
Tarail Vernon, LT Margaret Anater, LT Leah 
Hammaker, LT Prieto Christofoli, LCDR Renee 
Rappold, CDR Gina Romano, LCDR Aaron 
Cagley 


(Left) Guantanamo Bay 


From left to right (front row): CDR 
Weiss, LT Fitzgerald, LCDR Gallegos, 
LTJG Bernales, LT Wisner 


From left to right (back row): LT Salazar, 
LTJG Sullivan, LCDR McDermott, LT 
Parks, LT Talledo, CDR Henry, LCDR 
Crider, LT Geisenhof, CDR Edgar, LTJG 
Pierre 


(Right) NMRTC Sigonella 


From left to right: LCDR Pearson, 
LCDR Sartain, LT Gottula, CDR 


Estoesta, LT Hasz, CAPT Belcar, ie OSU yy RSs 
LT Goins, LT Bruscato, fe we HOS 
Goins, LT Bruscato AVAL HOSPITAL 


LTJG Gunderson SIGONELLA 


— oeg . ’ 
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NMRTC GREAT LAKES 
FISHER CLINIC 


Zachary and Elizabeth - ~ 
Fisher Medical and 
Dental Clinic 


Building 237 } 
3 
. 
Ftolide GREAT LAKES 
Nurse Corps : 
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. ) (Above) NMRTC San Diego 

CAPT Jeffrey Johnson (SNO), CAPT Mark Thomas (DNS), CDR Merideth Croft (ADNS), CAPT Kelly Vega, 
LCDR Joshua Mondloch, LCDR Nathan Aranas, LCDR Jasette Fong, LCDR Kimberley Hendricks, LCDR Brandi 
Gibson, LCDR Kristin Schubert, LCDR Michael Hendricks, LCDR Erin Williams, LCDR Jane Ferguson, LCDR 

Saintheresa Jackson, LCDR Jennifer Motzkus, LCDR Joshua Wymer, LCDR Eugene Mamaril, LT Tiffany 

Bradley, LT Kennedy Garcia, LT Sarilyn Escobar, LT Laila Schless, LT Tasha Wilson, LT Lizamarie Ducusin, 

LT Alton Zurlo-Havey, LT Richelle Alagaban, LTJG Phyo Myo, LTJG Tamara Snevely, ENS Nikko Cabrera, RN 
Irene Grepo, RN Mark Campbell, RN Joy Hardt 


(Left) US NMRTC Guam 


From left to right: LCDR Desirae Pierce, 
CDR Lorelie Flinn, LT Suzanne Papadakos, 
LCDR Mary King, LT Khadijah Torres 
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USNH YOKOSUKA 
Branch Health Clinic - 


Diego Garcia te 
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Feliz Navidad from 
NEMTI 
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Season's Greetings! w/, 


HMT-'T “Raliegh” x Frans ps 
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HAPPY HOLIDAYS FROM THE NURSES OF 
i NAVAL HOSPITAL OKINAWA, JAPAN 
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USNS Comfort deployed to the USSOUTHCOM AOR in order to provide humanitarian assistance to partner nations by 
providing medical care to people in need. Five mission stops were scheduled - Honduras, Guatemala, Colombia, 
Dominican Republic, and Haiti. A joint, multi-national military and civilian effort, CONTINUING PROMISE 2022 will 
send a strong message of the United States' enduring commitment to the region and its citizens. @ 
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(Left) USNS Mercy 


CAPT Raul Carillo Jr. 


From left to right: LCDR Amanda Jack, 


(Above) NMRTC J acksonville 
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LT Dillard , AK 
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NC NEWS TEAM: INCOMING TEAM MEMBER WELCOME 


It is an honor and privilege to have the opportunity to serve our Nurse Corps 
community in this role. I would like to thank the members of the outgoing newsletter 
team, LCDR Westbrook, LT Acheson, LT Kent, and LT Macancela. for their 
tireless dedication in publishing outstanding content over their tenures. They truly 
embodied excellence and worked to evolve the newsletter to best meet the needs of our 
community and transformed it into the stellar format we have today. Our new team, 
comprised of incoming layout editors LCDR Chapa, LCDR Fong, and LT Taylor 
along with our Reserve layout editors LCDR Leone and LT Rollon, are highly 
motivated and committed to highlighting the news and accomplishments of our 
colleagues from all around the globe. The Nurse Corps continues to inspire me through 


Kara McDowell, LCDR, NC, USN 


DNP. FNP.C its sense of community, resiliency, and excellency despite ongoing challenges in our 
CAPT James A. Lovell FHCC communities and the world. I look forward to serving you all in the role as NC 
NMRTC Great Lakes, IL Newsletter Editor-in-Chief! 


Iam honored and humbled to have been selected to represent a member of the 
Nurse Corps Newsletter team. As we proceed in our tenure, a heartfelt thank you to 
the outgoing team and their great accomplishments with the newsletter. We will 
continue providing collaborative dynamic stories and resilient experiences from all 
of you who inspire us. I look forward to meeting many of you over the next few 
years while show-casing your efforts, articles and successes! 


Valentin Chapa, LCDR, NC, USN 
Naval Medical Forces Support Command 
GAS Joint Base - Fort Sam Houston, TX 


I am honored and grateful to have the opportunity of being a part of the Nurse Corps 
Newsletter team! I am thrilled to serve in this dynamic role that allows me to provide 
an impactful connection between all of the phenomenal people from our various 
communities. Through the newsletter I hope to focus on what's important to you, 
reflect together on the challenges we all face, and share in the amazing successes of 
our remarkable Nurse Corps. Thank you to the outgoing team for all of your hard 
work- we are excited to continue delivering relevant content that is engaging, 
entertaining, and educating. Wishing everyone a new year filled with growth, 
Jasette Marian Fong, LCDR, NC, USN POSitivity, love, and blessings, and hope that you all enjoy our first edition together! 
Pediatric Clinical Nurse Specialist 


2E Inpatient Pediatrics 
Naval Medical Center San Diego oh) eh ee 
0 


I am extremely excited to be a part of the Nurse Corps Newsletter team. I have 
always enjoyed reading and learning about: the successes and challenges of the 
Nurse Corps within the newsletter and look forward to continue sharing the 
Nurse Corps accomplishments! 


David Taylor, LT, NC, USN 
SS AALS : Patient Evacuation Team OIC 
2d Medical Battalion 
Camp Lejeune, NC 
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